                               Grants.gov Submission Tips and Information Reference Sheet                  

1. Follow the NEW SF424  and RFA instructions carefully and watch for highlighted changes to format and forms.  
2. RFAs are available at http://vaww.research.va.gov/funding/rfa.cfm.  Note:  You must have the VA Funding Opportunity Number from the RFA and enter it in ASSISTS to download an application
3. All template attachments are located at http://vaww.research.va.gov/funding/electronic-submission.cfm  Please access these sites for current forms if you have access to the VA network.  
4. Cover sheet –  under Applicant Filing Name use station number (636) and last name  (Example:  636Jones)
5. SF 424
●    #4.a.  New project applications should leave this field blank.
If this is a resubmission or renewal, enter the 2-letter R&D Service and six serial numbers from the previously assigned application/award (example:  BX123456) Do not include the portion of the previous number such as 1 I01 or -01A1.  
· #4.b. – enter station number and city:  636-Omaha
· #5 - Applicant Information:  Organizational DUNS:   844360367  **enter this correctly and carefully
                           	       -	Legal name:  Omaha VA Medical Center 
· Department:  Research
· Street:  4101 Woolworth Avenue (151)
· County: Douglas
       - 	Omaha, NE   68105-1850
· Person to be contacted on matters involving this application:  Frederick G. Hamel, Ph.D.
        	Phone – 402-995-3032  E-mail- Frederick.Hamel@va.gov
· #6 - Employer Identification:  470376487
· #7 - Type of Applicant….select “Other”…. In “Specify” box, type VA-ORD
· #11- Descriptive Title limited to 200 characters including the spaces between words and punctuation
· #13 - Congressional district of applicant:  NE-002    
· #19 - Authorized Representative:  Leave blank and this will be filled in by a Research Office representative when processing your application.
6. Research and Related Other Project Information
· If yes to Human Subjects involved, then the Human Subject Assurance Number is 00000556
· If yes to Vertebrate Animal use, then the Animal Welfare Assurance Number is A3508-01
· The Project Summary/Abstract (succinct description of the proposed work) is a limit of 40 lines and the     Project Narrative (relevance of proposal to veterans health and/or health care issues) is a limit of 10 lines
· In Background and Significance the following language was changed to emphasize Veteran relevance: “State concisely the importance and Veteran health relevance of the research described in this application. Relate the specific aims to the broad, long-term objective of improving Veteran health.”

· Facilities & other Resources:  When there are multiple sites, the sites must be described separately.
· Other Attachments: 
      * The labeling of each attachment must follow the prescribed format (no special characters or
         spaces).  
      A separate 1-page Specific Aims attachment is required for all applications. 
· The Research Plan page limit is reduced by one page (now 14 pages for a parent Merit Review). 
This may differ for other RFAs.
· 


Additional “other attachments” are now required- Appendix 10-14 to include Data Management Access Plan 
7. Research & Related Project/Performance Site Locations(s) Enter Omaha VA Medical Center using the same address identified in #5 of the SF 424 and/or VA space being used at the affiliate site/address.
·  Project performance site congressional district : NE-002
8. Research & Related Senior/Key Person Profile (expanded)
●   	MUST use Biographical Sketch form posted on ORD site.  A Personal Statement is required. 
       ●	PIs must put their personal Commons ID (CID) name in Credential field - required only for PIs.
●	If the PI has no current Other Support, please use a PDF attachment that has the heading “Other
Support” and indicates “None” in the body of the attachment.
9. Research & Related Budget




· Complete budget summary table prior to inserting information into SF424 budget pages.
· Complete the SF424 transferring information from the budget summary table:
i. Transfer the combined total numbers (see highlighted instructions on example) into section A (PD/PI only), B, and F8 
· All budget information must be completed for each year before you can access/enter the next year’s funding. Create one budget justification attachment which covers all years of requested funding (the budget summary table will be the first pages of the budget justification).
· Note:  IPAs are considered “Other Direct Costs” These contractual costs are to be identified in the budget summary table and justification and on line F8.  
· No IT costs may be included in the budget component; IT needs must be included as a table within the budget justification attachment.  A support letter from the CIO will be necessary if IT items are requested.
· BLR&D/CSR&D proposals: Total travel costs for presenting research findings at scientific meetings may not exceed $2,000 per year for only the PI. A table is REQUIRED in the budget justification (see SF424)
· HSR&D: Refer to RFA
· RR&D: Request for travel is limited to what is needed with no specific limit.
· [bookmark: _GoBack]If you are planning to use a particular site/provider for services (i.e. UNMC for assays, data analysis, etc.) you must explain the reason you need this “sole source” versus getting the service from anyone in general.  For example:  I will be using the (blank) at UNMC because of the established affiliation and related expertise to my research.  Also, all previous data used has been obtained using this same equipment which provides a consistency of data for the research.  If this type of information is clearly included in your plan and budget justification you will have an easier time obtaining the Purchase Order once funded.
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Data Management and Access Plan
FAQs

1. Question:
What is a Data Management and Access Plan (DMAP)?
Answer:

DMAPs are part of VA’s efforts under a larger federal initiative to enable greater
access to research results (i.e., publications and data sets). For more information,
please see the White House Office of Science and Technology Policy (OSTP)
directive found at
https://www.whitehouse.gov/sites/default/files/microsites/ostp/ostp public acc
ess memo 2013.pdf

All new VA research proposals submitted to the IRB, IACUC, or RDC on or after
January 1, 2016, regardless of funding status or funding source, must include a
Data Management and Access Plan (DMAP). The plan must describe the
conditions and mechanisms under which the publications and final data sets
resulting from research will be shared with the public.

The VA Office of Research and Development (ORD) and other VA program offices
that fund research have developed or are developing guidelines which address
the use of DMAPs for research funded by those offices. ORD will provide
guidance for DMAPs for studies it will fund in its Requests for Applications (RFAs)
and/or as part of other guidance for its applications. Contact the applicable VA
program office for further guidance on DMAPs for studies funded by the
particular VA program office.

Given the broader federal initiative, other government funding agencies should
also have their own guidance and requirements for stating how research results
will be shared. The term used for these plans may vary.

In some cases, such as unfunded VA research, VA research funded by a non-VA
entity, or VA research funded by a VA Program Office without data management
guidelines, DMAP elements may not be known. Therefore, ORO in collaboration
with ORD developed an optional sample DMAP template.




https://www.whitehouse.gov/sites/default/files/microsites/ostp/ostp_public_access_memo_2013.pdf

https://www.whitehouse.gov/sites/default/files/microsites/ostp/ostp_public_access_memo_2013.pdf

http://www.va.gov/ORO/Docs/Guidance/Sample_Format_for_Data_Management_Access_Plan.docx
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The sample DMAP template addresses the requirements of VA’s Policy and
Implementation Plan for Public Access to Scientific Publications and Digital Data
from VA-Funded Research.

Although the above policy primarily addresses VA-Funded Research, the policy
does set forth requirements applicable to all VA research, regardless of funding.
Specifically, all new proposals for VA research must include a data management
plan that conforms to the requirements laid out in the plan. Slide #3 of the
PowerPoint presentation available on the ORO internet site describes these
requirements and can be viewed via this link.The template developed by
ORO/ORD enables users to create a DMAP that conforms to the VA policy
requirements.

2. Question:

Is use of the sample Data Management and Access Plan (DMAP) template
mandatory?

Answer:

No. Use of the template is not mandatory and investigators should follow all
available guidance from the funding program/agency for meeting DMAP
requirements; however, a DMAP must be included in all new VA research
proposed after January 1, 2016. This includes human, animal, and basic science
research.

3. Question:
When in the process should the DMAP be used/submitted?
Answer:

The DMAP (whether it is provided by the VA funding office, adopted through use
of the DMAP template, or otherwise created using the elements outlined in the
template) should be submitted with the application for new research.

Federal funding agencies/offices will evaluate the DMAP included in new
proposals to ensure the adequacy and appropriateness of the plan relative to the
specific criteria established by the funding agency/office. If the research is




http://www.va.gov/ORO/Docs/Presentations/VA_RESEARCH_DATA_%20ACCESS_PLAN_Revised_Jan_2016.pptx
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unfunded or is funded by a non-federal entity, the DMAP should be evaluated by
a locally designated official or committee in accordance with local SOPs.

4. Question:
Does this mean that all VA research data must be made available to the public?
Answer:

No. The DMAP simply describes the extent to which, and the mechanisms under
which, the research team decides that the public can access results (i.e.,
publications and data sets) from the research. VA’s policy does not create or
mandate any new mechanisms or requirements forcing data access, and it does
not require release of sensitive information without the currently required
protections. See slides 9 through 14 of the PowerPoint presentation referenced
in Question #1 and available on the ORO internet site via this link.

5. Question:

Is this a spin-off of Dr. Breeling’s Research Data inventory last spring? Or will that
be a separate and distinct action too?

Answer:

The Data inventory effort was initiated in response to an OIG requirement to
inventory VA research data. The Data Management and Access Plan was initiated
in response to the OMB Open Data directive to make certain data available to the
public. Although these are separate efforts, there is definite overlap and we
anticipate that a VHA policy will eventually be developed that addresses in a more
comprehensive and integrated manner the inventory, management, and access of
VA data.

6. Question:

Does this replace/negate the data inventory tool and data security checklist which
sites have to also submit with redundant information?




http://www.va.gov/ORO/Docs/Presentations/VA_RESEARCH_DATA_%20ACCESS_PLAN_Revised_Jan_2016.pptx
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Answer:

As indicated above, the Data Management and Access Plan is separate from the
data inventory effort. The DMAP is also separate from any data security
checklists that may be required by local policy at your facility to facilitate the
information security and privacy reviews of research protocols.

7. Question:

Since staff from ORO and ORD worked on this document, | assume it has been
vetted for use and that word is being disseminated through the ISO and Privacy
Officers so they are on board and aware of the action?

Answer:

Efforts are underway to more broadly inform about the principles driving access
and sharing of research results and VA’s approach to achieving these principles.
VA’s research data access requirements, the optional sample DMAP template,
and ongoing guidance will be distributed as widely as possible.

VA’s Policy and Implementation Plan for Public Access to Scientific Publications
and Digital Data from VA-Funded Research was developed in response to a
mandate by the White House. The VA Privacy Office and the VA Office of
Information and Technology were represented in the VA Open Data and VHA
Research Open Data efforts to develop those plans. The sample DMAP template
is in line with the VA and VHA Plans that have been approved by OMB to support
the White House directive.

Note that while the inclusion of a DMAP is mandatory in applications for new VA
research, use of the sample DMAP template is not.

8. Question:

Is there an all-encompassing Data Use Agreement between VA ORD and the
National Library of Medicine (NLM) PubMed Central website that documents this
data will be shared to the public?

Answer:

ORD and NLM have executed a written agreement for this purpose. Instructions
for depositing publications can be found on the ORD website. Currently, a central

4
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repository for VA research data sets is not available. Individually identifiable
private information, protected health information (PHI), and other VA sensitive
data should not be uploaded to PubMed Central. Any data posted to the PubMed
Central should be the type of data that are currently posted to that site in support
of research articles in journal publications.

9. Question:

It looks like the PubMed website belongs to HHS. Who will have access to this
website? Does the term “public” mean general public or public organizations
such as state universities?

Answer:

Public means the general public. Individually identifiable private information,
protected health information (PHI), and other VA sensitive data should not be
uploaded to PubMed Central. Any data posted to the PubMed Central should be
the type of data that are currently posted to that site in support of research
articles in journal publications.

Note that other agencies (e.g., DoD, NSF) may use other publication repositories
and investigators should follow guidance of their respective funding organization
on access to publications.

10. Question:

Regarding the PubMed Central internet site, since sensitive information used in
these research projects may be subject for viewing by the national public, are the
systems compliant with NIST 800-53 Revision 4, i.e. data will be secured while in
transit and at rest? Is the website Section 508 Compliant? If there is a security
breach on the website, how will the VA be notified? If PIl/PHI was involved in the
breach, how will the Veterans be notified?

Answer:

As federal agencies, NLM, PubMed Central, and VA are subject to the same
federal-wide information security and access requirements. The PubMed Central
Website is for research publications and aggregate data sets, not individually
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identifiable subject-level data. Individual subject data containing PII/PHI should
not be uploaded to PubMed Central. See Questions 8 and 9 above.

The VA and VHA plans supporting the White House Open Data effort address
specific circumstances and considerations for the release of sensitive information.
Sensitive information is not subject to the general public release provision in
support of this effort and should not be uploaded to PubMed Central or any
other public information systems.

11. Question:

Will VACO provide a similar form/template in the future that may be used for
submission as part of a VACO-ORD Merit award application?

Answer:

Yes. Please refer to the respective ORD service’s RFA for further information.
Additionally, the ORD template can be found at

http://vaww.research.va.gov/funding/electronic-submission.cfm

12. Question:

What does this form mean by the term “Publications”? Is that a document with
just the results of the research without any PIlI/PHI or will publications include
PIlI/PHI?

Answer:

Publications (final published papers documenting the reasoning, manner, and
results of how the research was conducted) and final data sets will be released
using mechanisms currently in place. These mechanisms have safeguards to
protect the PII/PHI of subjects. Slides 9-14 of the PowerPoint presentation
(referenced in Question #1 and available on the ORO internet site via this link)
describe the 6 current mechanisms in place and how VA-funded research can be
shared.




http://vaww.research.va.gov/funding/electronic-submission.cfm

http://www.va.gov/ORO/Docs/Presentations/VA_RESEARCH_DATA_%20ACCESS_PLAN_Revised_Jan_2016.pptx
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New Requirements for VA ORD Investigators: 
Implementation of Data Management and Access Plans
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Summary of New Requirements for VA ORD Investigators: Implementation of Data Management and Access Plan 

Effective January 1, 2016, VA scientists submitting applications for ORD funding will be required to include a Data Management and Access Plan (DMAP) in their proposals. The Data Management and Access Plan will be evaluated as an unscored element in the scientific peer review and any issues will be addressed administratively

This slide set describes the requirements for DMAPs 

Applicants are encouraged to work with the local VA research office in order to describe the DMAP in an application and for implementation

There are four DMAP requirements described in ORD RFAs (see Slides 4-7) and five ways to describe sharing of final datasets (not including a FOIA request) (see Slides 10-15). 

FAQs will be developed and provided at a later time

Contacts for more information are provided on Slide 16
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The Requirements Described Here Are Applicable Only to VA-Funded Research

This slide set applies to applications submitted to any of the VA research services (Biomedical Laboratory, Clinical Science, Rehabilitation and Health Services) and programs (Cooperative Studies, QUERI) managed by ORD

For purposes of the DMAP, “Research Results” means:

All Publications reporting the results of VA-Funded research 

Final Data Sets underlying all such publications (i.e., data underlying the published results)
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Effective January 1, 2016:
Requirements Applicable to ORD Research Studies
(Described in Requests For Applications and SF424) 


Provide a data management and access plan that describes how and where final research results resulting from the research will be made available to the public. The plan must:

Specifically include how and where final research results will be made available. 

Include provisions for long-term preservation of and access to the scientific data resulting from the research or explaining why such access cannot be provided. 

Include an explanation of how data sharing and preservation will enable validation of results, or how results could be validated if data are not to be shared or preserved. 

As relevant, describe the mechanisms to ensure the protection of personal privacy of research subjects, the confidentiality of individually identifiable private information, and the secure maintenance of proprietary data and information.  The plan for sharing research data should be consistent with other aspects of the application such as the Protection of Human Subjects Section.
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a. Describe how and where final research results will be available.

To meet this requirement, specify that publications will be made available to the public through the National Library of Medicine PubMed Central website within one year after the date of publication



NOTE: PubMed Central accessibility for ORD-funded research has been required under VHA Handbook 1200.19 §5 since July 10, 2014.  VA’s agreement with PubMed Central has been extended to include publications resulting from all other VA-Funded research.  



For PubMed Central submission procedures, see the ORD website at:

http://www.research.va.gov/resources/policies/public_access.cfm 
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b.   Include any provisions for long-term preservation of and access to the scientific data resulting from the research or explaining why such access cannot be provided. 

To meet this requirement, specify how the final research data set(s) will be made available (if at all) in machine/computer readable form (i.e., how the final research data set(s) will be made available electronically, as opposed to on paper)

PI should provide brief description of a timeframe for access requests.  Local VA research office may provide guidance in this regard

Specify that final data sets will be maintained locally until enterprise-level resources become available for long-term storage and access (unless the relevant ORD or Program Office Funding Guidelines/RFAs  state otherwise; e.g., Cooperative Studies Program proposals)

If access will not be provided, an explanation must be provided and should be justified in light of the open access mandate 
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c.   Include an explanation of how data sharing and preservation will enable validation of results, or how results could be validated if data are not to be shared or preserved. 

To meet this requirement, a PI should explain how the data available for sharing or other means of access will permit validation of results

In the instances where PI is making a case for not sharing data, the question of validating results must still be addressed by describing how that can occur
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 d. Describe the mechanisms to ensure the protection of personal privacy of research subjects, the confidentiality of individually identifiable private information, and the secure maintenance of proprietary data and information.  

To meet this requirement the proposed DMAP should be consistent with other aspects of the application, such as the Protection of Human Subjects Section.

Describe protections for individual privacy, confidentiality of data, and security of proprietary information 

NOTE: PIs should reference policies in 1200.12 (Use of Data and Data Repositories in Research) in addition to applicable human subjects protections requirements

See also Slides 10-14 describing types of datasets
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Applications for VA ORD Support will be evaluated administratively by the research service

Instructions to peer reviewers will state the following as an unscored aspect of the application evaluation:

	

   “Comment on whether the Data Sharing Plan or the

	rationale for not sharing data is reasonable.”



If any issues are identified, the PI will either respond in a resubmission, or address issues during the Just in Time compliance process
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Adherence to DMAPs

When selected for funding, the notice of award from the research service will include a condition that failure to implement an approved DMAP may result in loss of funding and/or other restrictions

PI will also attest to their responsibility to comply with DMAP requirements during the Just in Time process by submitting a signed PI Assurance Form
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How to Describe Ways to Share Research Data

There are five ways to share data, not including a response to a Freedom of Information Act (FOIA) request.  A PI should consider which is most applicable for their DMAP:

1. Individually Identifiable Data may be shared pursuant to valid HIPAA Authorization, Informed Consent, and an appropriate written agreement limiting use of the data to the conditions described in the authorization and consent.
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Ways to Share Research Data (cont’d)

2. Individually Identifiable Data, excluding Veterans’ names and 38 USC §7332-protected information, may be shared, pursuant to a written request and IRB approved waiver of HIPAA authorization, with the approval of the Under Secretary for Health, in accordance with VHA Handbook 1605.1 §13.b(1)(b) or §13.b(1)(c) or superseding versions of that Handbook. 



Note: Subject to all other listed requirements, Veterans’ names may be shared with other Federal agencies (38 USC §5701), and with non-Federal investigators who provide the names and addresses of the individual subjects.
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Ways to Share Research Data

3. Individually Identifiable Data, including 38 USC 7332-protected information, may be shared, pursuant to the above requirements and a written assurance from the recipient that the information will be maintained in accordance with the security requirements of 38 CFR Part 1.466, or more stringent requirements, the information will not be re-disclosed except back to VA, and the information will not identify any individual patient in any report of the research or otherwise disclose patient identities.
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Ways to Share Research Data

4. A Limited Dataset (LDS) may be created and shared pursuant to a Data Use Agreement (DUA) appropriately limiting use of the dataset and prohibiting the recipient from identifying or re-identifying (or taking steps to identify or re-identify) any individual whose data are included in the dataset.
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Ways to Share Research Data

5. A De-identified, Anonymized Dataset may be created and shared. 

NOTE: Where practicable, sharing  should take place under a written agreement prohibiting the recipient from identifying or re-identifying (or taking steps to identify or re-identify) any individual whose data are included in the dataset. However, it is permissible for final datasets in machine-readable format to be submitted to and accessed from PubMed Central (and similar sites) provided that care is taken to ensure that the individuals cannot be re-identified using other publicly available information.
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Ways to Share Research Data (FOIA)

While this is not an acceptable description for a DMAP in an ORD application, all Non-Exempt, Reasonably Segregable Data must be shared pursuant to a valid Freedom of Information Act (FOIA) request, as determined by the FOIA Officer.
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For Further Information

Direct Questions to:



Local VA Research Office



VACO Office of Research & Development:

VHA CO RDO ERA Mailbox 

vhacordera.vhacordera@va.gov
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Copy of SummaryBudgetWorksheetTemplate.xlsx
One Site Only

		SUMMARY BUDGET WORKSHEET - Single Site ver 6.2.16

		Expense Category		Budget Period 1		Budget Period 2		Budget Period 3		Budget Period 4		Budget Period 5

		Primary Site:   

		VA PI ONLY (Section A, top line)												Yr 1 Effort 
(Cal Mo)		Degree

		PI Salary				0		0		0		0

		PI Fringe				0		0		0		0

		Other VA Personnel (include Sr/Key VA personnel, exclude IPAs)												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe 				0		0		0		0

		Total Other VA Personnel
Salary
Fringe
(Section B, last line)
		0		0		0		0		0		0.0		0

				0		0		0		0		0

		Total Personnel
(Total Salary, Wages and 
Fringe Benefits A+B)		0		0		0		0		0

		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0



		Travel		0		0		0		0		0



		Other Direct Costs  (List any subcategory over $5000, lump remainder)												Total Yr 1 Effort 
(Cal Mo)		# unique persons

		IPAs				0		0		0		0

		Consultants				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Subtotal Costs (Equipment, Travel, Other Direct, Other Sites)
(Section F, Line 8)		0		0		0		0		0



		Total Project		0		0		0		0		0		0





Up to 5 sites

		SUMMARY BUDGET WORKSHEET - up to 5 Sites ver 6.2.16

		Expense Category		Budget Period 1		Budget Period 2		Budget Period 3		Budget Period 4		Budget Period 5

		Primary Site:   

		VA PI ONLY (Section A, top line)												Yr 1 Effort 
(Cal Mo)		Degree

		PI Salary				0		0		0		0

		PI Fringe				0		0		0		0

		Other VA Personnel (include Sr/Key VA personnel, exclude IPAs)												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe 				0		0		0		0

		Total Other VA Personnel
Salary
Fringe
(Section B, last line)
		0		0		0		0		0		0.0		0

				0		0		0		0		0

		Total Personnel
(Total Salary, Wages and 
Fringe Benefits A+B)		0		0		0		0		0

		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0



		Travel		0		0		0		0		0



		Other Direct Costs  (List any subcategory over $5000, lump remainder)												Total Yr 1 Effort 
(Cal Mo)		# unique persons

		IPAs				0		0		0		0

		Consultants				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Subtotal Other Sites		0		0		0		0		0



		Subtotal Costs (Equipment, Travel, Other Direct, Other Sites)
(Section F, Line 8)		0		0		0		0		0



		Total Project		0		0		0		0		0		0



		Site #2:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0



		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #2 Totals		0		0		0		0		0





		Site #3:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0



		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #3 Totals		0		0		0		0		0



		Site #4:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #4 Totals		0		0		0		0		0



		Site #5:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #5 Totals		0		0		0		0		0







Up to 20 sites

		SUMMARY BUDGET WORKSHEET - up to 20 Sites ver 6.2.16

		Expense Category		Budget Period 1		Budget Period 2		Budget Period 3		Budget Period 4		Budget Period 5

		Primary Site:   

		VA PI ONLY (Section A, top line)												Yr 1 Effort 
(Cal Mo)		Degree

		PI Salary				0		0		0		0

		PI Fringe				0		0		0		0

		Other VA Personnel (include Sr/Key VA personnel, exclude IPAs)												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe 				0		0		0		0

		Total Other VA Personnel
Salary
Fringe
(Section B, last line)
		0		0		0		0		0		0.0		0

				0		0		0		0		0

		Total Personnel
(Total Salary, Wages and 
Fringe Benefits A+B)		0		0		0		0		0

		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0



		Travel		0		0		0		0		0



		Other Direct Costs  (List any subcategory over $5000, lump remainder)												Total Yr 1 Effort 
(Cal Mo)		# unique persons

		IPAs				0		0		0		0

		Consultants				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Subtotal Other Sites		0		0		0		0		0



		Subtotal Costs (Equipment, Travel, Other Direct, Other Sites)
(Section F, Line 8)		0		0		0		0		0



		Total Project		0		0		0		0		0		0



		Site #2:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0



		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #2 Subtotal		0		0		0		0		0





		Site #3:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0



		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #3 Subtotal		0		0		0		0		0



		Site #4:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #4 Subtotal		0		0		0		0		0



		Site #5:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #5 Subtotal		0		0		0		0		0





		Site #6:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #6 Subtotal		0		0		0		0		0



		Site #7:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #7 Subtotal		0		0		0		0		0



		Site #8:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #8 Subtotal		0		0		0		0		0



		Site #9:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #9 Subtotal		0		0		0		0		0



		Site #10:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #10 Subtotal		0		0		0		0		0



		Site #11:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #11 Subtotal		0		0		0		0		0



		Site #12:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #12 Subtotal		0		0		0		0		0



		Site #13:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #13 Subtotal		0		0		0		0		0



		Site #14:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #14 Subtotal		0		0		0		0		0



		Site #15:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #15 Subtotal		0		0		0		0		0



		Site #16:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #16 Subtotal		0		0		0		0		0



		Site #17:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #17 Subtotal		0		0		0		0		0



		Site #18:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #18 Subtotal		0		0		0		0		0



		Site #19:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #19 Subtotal		0		0		0		0		0



		Site #20:

		Additional VA Personnel 												Total Yr 1 Effort 
(Cal Mo)		# unique staff

		Site PI - Salary				0		0		0		0

		Site PI - Fringe				0		0		0		0

		Hired - Salary				0		0		0		0

		Hired - Fringe				0		0		0		0

		TBH - Salary				0		0		0		0

		TBH - Fringe				0		0		0		0

		Additional Personnel Total 		0		0		0		0		0



		Equipment/Start-up
(total-do not itemize)		0		0		0		0		0

		Travel		0		0		0		0		0



		Other Direct Costs  (List subcategories over $5000, lump remainder)

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		add…				0		0		0		0

		Other direct costs				0		0		0		0

		Subtotal Non-Personnel		0		0		0		0		0



		Site #20 Subtotal		0		0		0		0		0
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ExampleBudgetJustification.pdf
SUMMARY BUDGET WORKSHEET - up to 5 Sites

Budget Budget Budget Budget Budget
Period 1 Period 2 Period 3 Period 4 Period 5

Expense Category

A EIWASTIGCHIN VA Medical Center, New Castle, ST
Yr 1 Effort
VA Pl ONLY (Section A, top line) Department of Veterans (Cal Mo) |Degree
Pl Salary 21,874 AT 21,874 o] 24 PhD
Pl Fringe 9.374] [Enter in first line of 9,374 0
Section A of SF424 Total Yr 1 :
Effort |# unique
Other VA Personnel (include Sr/Key VA personnel, exclude IPAs) (Cal Mo) | staff
Hired - Salary 30,752 30,752 30,752 30,752 0] 10.6 7
Hired - Fringe 13,180 13,180 13,180 13,180 0
TBH - Salary 25,964 25,964 25,964 25,964 0] 6.0 | 1 |
TBH - Fringe 11,128 Department of Veterans 11,128 0
Total Other VA Personnel Affairs:
Sglary 26,716 Enter in last row of SOl Ul e e
Fringe Section B of SF424
(Section B, last line) 24,308| "=—m—— ) 24,308 0
Total Personnel
(Total Salary, Wages and
Fringe Benefits A+B) 112,272 112,272 112,272 112,272 0
Department of Veterans
Equipment/Start-up Affairs:
(total-do not itemize) 0| |Do NOT enter on SF424 0 0
[Travel [ 4,070|" |Department of Veteransll 0 0
Affairs:
Do NOT enter on SF424 Total Yr 1
Effort |# unique
Other Direct Costs (List any subcategory over Department of Veterans (Cal Mo) | persons
IPAs 18,723 Affairs: 17,708 0] 3.9 2
Consultants 2,500{ |po NOT enter on SF424 2,500 0 1
Participant Reimbursement 3,000 5,400 5,400 2,700 0
add... 0 0 0 0
add... 0 0 0 0
add... 0 0 0 0
Other direct costs 1,500 500 100 100 0
Subtotal Non-Personnel 29,793 26,176 33,733 23,008 0
Department of Veterans
[Subtotal Other Sites | 112,373| /| Affairs: 84,341] 0]
Subtotal of all non-personnel
lines above plus other sites
. below. Enter on
Subtotal Costs (Equipment, Line 8 of Section F of SF424
Travel, Other Direct, Other Sites)
(Section F, Line 8) 142,166 113,617 120,774 107,349 0

[Total Project | 254,438] 225889 233,046 219,621] 0 932,994]






Expense Category

Period 1

Budget
Period 2

SII=%: 78 VA Medical Center, Forestville, FT

Budget
Period 3

SUMMARY BUDGET WORKSHEET - up to 5 Sites
Budget

Budget
Period 4

Total Yr 1

Effort | # unique
Additional VA Personnel (CalMo) | staff
Site PI - Salary 17,123 17,123 17,123 17,123 0 24 1
Site PI - Fringe 7,339 7,339 7,339 7,339 0
Hired - Salary 0 0 0 0 o o6 [ 1 |
Hired - Fringe 0 0 0 0 0
TBH - Salary 57,079 57,079 57,079 57,079 of 170 [ 3 |
TBH - Fringe 24,464 24,464 24,464 24,464 0
Additional Personnel Total 106,005 81,541 81,541 81,541 0
Equipment/Start-up
(total-do not itemize) 0 0 0 0 0
[Travel [ 1,868| 0 0 0 0
Other Direct Costs (List subcategories over $5000, lump remainder)
Participant Reimbursement 3,000 5,400 5,400 2,700 0
add... o ol—— D 0
2dd Department of Veterans Affgurs. i 0
~dd_ ] AII costs for other perfornance sites rolled 5 )

into total entered on on
add... ' / Line 8 of Section F of SF424, NOT p 0
Other direct costs 1,500]| |itemized. D 0
Subtotal Non-Personnel 6,368 — . D 0
A

[Site #2 Totals [ 112,373 87,441| 87,041| 84,341| 0|






Budget Justification
Primary Site: New Castle, ST
Personnel

Snow White, Ph.D., Project Director/Principal Investigator, (2.4 cal mos, GS 14/3, 5/8"
VA, salary $21,874/yr, fringe $9,374/yr, years 1-4.) Dr. White will oversee all aspects of
the project. She will hire, train, and supervise all study personnel at the New Castle site
and organize and lead the initial training for personnel at both study sites in Year 1. She
will provide oversight of all aspects of participant recruitment, enroliment and retention,

intervention delivery, data collection, analysis and dissemination.

Happy G. O’Luckee, Ph.D., Co-Investigator (0.4 cal mos, GS 14/4, 5/8" VA, no salary
requested in years 1-4.) Dr. O’Lucky is a licensed Clinical Research Psychologist based
at the MIRECC affiliated with the Veterans Affairs Medical Center in Castle Rock, where
she specializes in research on family interventions. She will assist Dr. White and her
team in the creation and implementation of treatment strategies for adapting standard
family communication training to accommodate emotion processing deficits.

Doh Pei Ph.D., Co-Investigator, (0.3 cal mos, GS 14/5, 5/8" VA, no salary requested in
years 1-4.) Dr. Pei has expertise in neuropsychiatric disorders and more than 30 years
of experience as a medical educator, is a Research Health Scientist for the Forest Glen
VAMC, and an active participant in the VA-funded Mental lliness Research, Education
and Clinical Center (MIRECC). Dr. Pei will help develop and implement
psychoeducation for both the study participants and the research staff through the
development of Educational Workshops.

Gru M. Pi, Ph.D., Co-Investigator (0.1 cal mos, GS 14/9, 5/8" VA, no salary requested
in years 1-4.) Dr. Pi is a licensed Clinical Research Psychologist specializing in
research on family interventions. He will refine the study intervention and participate in
data analysis and reporting.

Snee Zee Ph.D., Co-Investigator (0.3 cal mos, GS 14/3, 5/8" VA, $2,100/yr salary,
$900/yr fringe in years 1-4, remainder of salary donated). Dr Zee will contribute
expertise on analysis of blood samples for food allergies and evidence of exposures to
toxins.

Slee Pi M.D., Co-Investigator (0.3 cal mos, GS 14/3, 5/8" VA, no salary requested in
years 1-4.) Dr Pi will refine the sleep study protocol and analyze results.

Dee Och — Co-Investigator, (0.2 cal mos, GS 14/3, 5/8™ VA, no salary, years 1-4.)
primary care provider





Bosch Full, Research Assistant/Data Manager, (9.0 cal mos, GS 7/4, 5/8" VA,
$28,652/yr salary, $12,280/yr fringe in years 1-4.) Mr Full will contact potential
participants, screen them for eligibility, obtain informed consent, ensure baseline and
follow up assessments are completed, and enter study data into a secure database.

Project Director, TBH (6.0 cal mos, GS 11/1, 5/8" VA, $25,964/yr salary, $11,128/yr
fringe in years 1-4). S/he will work with the Research Assistant to oversee participant
identification, recruitment and scheduling study assessments, maintain IRB approval
and regulatory documents, ensure baseline and follow up assessments are completed
and will oversee the maintenance of study records in a secure fashion.

Equipment ($0): No equipment over $5,000 is required for this project.

Travel ($4070): We request funds for three experts to travel to New Castle to lead a 2-
day training workshop for the study team in Year 1. Requested costs will cover domestic
flights, 2 lodging, MI&E, and local transportation. There are no travel expenses in years
2-4.

Status (VA, IPA, L Estimated
Traveler Purpose Destination Date

or consultant) Cost
Happy G. O’Luckee | VA Train study team New Castle VAMC 2 days | $1034
Doh Pei VA Train study team New Castle VAMC 2 days | $1034
Rogers Nelson consultant Train study team New Castle VAMC 2 days | $1462
Total $4070

Other Direct Costs:

Materials and Supplies ($2,200): Supplies include: neuropsychological test materials,
2 tape recorders, and 2 microphones to record therapy sessions. We are requesting
$1,500 for materials and supplies in Year 1, an additional $500 in Year 2 and $100 in
Years 3 and 4 for a total of $2,200 at the primary performance site.

IPAS:

Wilhelm Grimm, LCSW, (non-VA, 3.6 cal mo/$16,050 Yrs 3-4 1.8 cal mo/$8,025 Yr 4).
Herr Grimm is a bilingual social worker experienced in diagnostic assessment of mood,
anxiety and psychotic disorders, in safety and risk assessment, management of
psychiatric emergencies, crisis intervention, family psychoeducation and cognitive-
behavioral interventions. Mr Grimm’s ability to communicate with Veterans and family
members in German is a particular asset in engaging and recruiting study participants.
He requires minimal training in the study interventions, will provide treatment to fifty
percent of participants at the primary site, and will participate in weekly supervision
calls.






Jake Grimm, Ph.D., Biostatistician (non-VA, 0.3 cal mo/$2,673 Yr 1, 0.2 cal mo
/$1,726 Yr 2, 1.1 cal mo/$9,683 Yrs 3-4). Dr. Grimm will design the major statistical
analyses for the project, oversee the construction of the database, and supervise the
data managers at both sites. Dr. Grimm also will supervise the transfer of data and
merging of databases, construct error checks and will review print-outs of data. In Years
3 and 4, Dr. Grimm will work with Dr. White to execute the final data runs for publication
and will be involved in dissemination.

Consultants:

Rogers Nelson, Ph.D. ($2500/yr, years 1-4) Dr Nelson is Professor of Psychology and
Vice Provost of Research at Castle University and an expert on multifamily group
treatment. Dr. Nelson will provide training to the Principal Investigator/Program Director
Dr. White in Year 1, consultation/supervision to the study team as needed, and assist
interpretation and dissemination of the study’s findings. Dr. Nelson will also serve as a
member of the Scientific Advisory Board and participate in quarterly, 90-minute calls.

ADP/Computer Services:

No funds are requested for items meeting the definition of “scientific computing”.

Planned IT Expenditures Table

Category Type Year 1 Year2 | Year 3 | Year 4
Hardware Purchased Dell Latitude E6520 $1613/ea x 3 =
$4839 totall
Leased
Services
Software Purchased
Leased
Services
Tele- Purchased
communications
Leased
Services
IT Supplies and | Purchased
Materials
Leased
Services

IT Personnel (personnel on a
2210 Position Description)

TOTAL $4839

Laptops: We will use standard issue, imaged, and encrypted Windows-based laptop
computers running the Windows 7 Professional operating system with at least 4 GB
memory and 320 GB hard drive. Estimated cost was based on a price quote from the
VA Office of the CIO. Laptops will be used to administer the pre, post, and 6 month
follow-up assessments simultaneously to the Veteran and a family member at two
locations. Three additional laptops are needed because only one laptop is currently
available for these assessments. Costs are not included in the project budget.





Participant Payments ($16,500): Veterans will be offered a $30 stipend for their
participation in each assessment. Veterans who complete assessments but are
screened but not enrolled will be given $30 compensation per Veteran. Based on a
planned enroliment of 30 Veterans in Year 1 and 4 and 60 Veterans in each of Years 2
and 3 for a total of 180 Veterans receiving 3 assessments (pre, post and 6 month
follow-up), we estimate the following assessments costs per site:

Year 1: 90 assessments @ $30 each = $2,700
Plus compensation for participants screened but not enrolled = $300 total
or $30 per Veteran

Year 2: 180 assessments @ $30 each = $5,400

Year 3: 180 assessments @ $30 each = $5,400

Year 4: 90 assessments @ $30 each = $2,700

Total participant payments at this site: $16,500

Site #2: Forestville, FT
Personnel

Eric Huntsman, Ph.D., Forestville Site PI (2.4 cal mos, GS 14/9, 5/8" VA, salary
$17,123/yr, fringe $7,339/yr, years 1-4.) Dr. Huntsman will oversee all aspects of project
execution at the Forestville VAMC, including participant recruitment, enrollment and
retention, intervention delivery, data collection, and analysis. He will also supervise all
study personnel at the secondary site.

Ravenna Monarch, Ph.D., Co-Investigator (0.6 cal mos, GS 14/3, 5/8" VA, no salary
requested, years 1-4.) Dr. Monarch has advanced training and conducted independent
research in the fields of neuropsychology and multifamily group treatment. Her
responsibilities will include recruiting appropriate Veterans and family members,
supervising the research assistant in administration and scoring of neuropsychological
tests, participating in weekly project staff meetings, and disseminating study findings.

Research Assistant, TBH (4.0 cal mos, GS 7/1, 8/8" VA, $15,578/yr salary, $6,677/yr
fringe in years 1-4.) One master’s level research associate with appropriate clinical
training will be trained in delivery of the study intervention, provide treatment to fifty
percent of participants, and participate in weekly supervision calls. S/he will be the main
study contact with each family s/he is treating and will take responsibility for making
reminder phone calls, sending out email reminders/homework and aggressively
following up on any missed sessions.

Research Assistant, TBH (4.0 cal mos, GS 7/1, 8/8" VA, $15,578/yr salary, $6,677/yr
fringe in years 1-4.) One master’s level research associate with appropriate clinical
training will be trained in delivery of the study intervention, provide treatment to fifty
percent of participants, and participate in weekly supervision calls. S/he will be the main
study contact with each family s/he is treating and will take responsibility for making





reminder phone calls, sending out email reminders/homework and aggressively
following up on any missed sessions.

Research Assistant, TBH (9.0 cal mos, GS 7/1, 8/8" VA, $25,923/yr salary, $11,110/yr
fringe in years 1-4.) S/he will be trained in study protocols and assist the Project
Director in participant identification, recruitment and scheduling study assessments,
maintain IRB approval and regulatory documents, ensure baseline and follow up
assessments are completed and will oversee the maintenance of study records in a
secure fashion.

Equipment ($0): No equipment over $5,000 is required for this project.
Travel ($1,868): We request funds for the Site Pl and three other study personnel to

travel to New Castle to attend a 2-day training workshop in Year 1. Costs per person
include travel by train, 2 nights’ lodging, MI&E, and local transportation.

Traveler grt?:tgr?s(xg’nlgk Purpose | Destination Date Eztswtnated
Eric Huntsman VA training | New Castle VAMC 2 days $467
Ravenna Monarch | VA training | New Castle VAMC 2 days $467
TBH VA training | New Castle VAMC 2 days $467
TBH VA training | New Castle VAMC 2 days $467
Total $1868

Other Direct Costs

Materials and Supplies ($2,200): Supplies include: neuropsychological test materials,
2 tape recorders, and 2 microphones to record therapy sessions. We are requesting
$1,500 for materials and supplies in Year 1, an additional $500 in Year 2 and $100 in
Years 3 and 4 for a total of $2,200 at the secondary performance site.

Participant Payments ($16,500): Veterans will be offered a $30 stipend for their
participation in each assessment. Veterans who complete assessments but are
screened but not enrolled will be given $30 compensation per Veteran. Based on a
planned enroliment of 30 Veterans in Year 1 and 4 and 60 Veterans in each of Years 2
and 3 for a total of 180 Veterans receiving 3 assessments (pre, post and 6 month
follow-up), we estimate the following assessments costs per site:

Year 1: 90 assessments @ $30 each = $2,700
Plus compensation for participants screened but not enrolled = $300 total
or $30 per Veteran

Year 2: 180 assessments @ $30 each = $5,400

Year 3: 180 assessments @ $30 each = $5,400

Year 4: 90 assessments @ $30 each = $2,700

Total participant payments at this site: $16,500
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SUMMARY BUDGET WORKSHEET - up to 5 Sites

Budget Budget Budget Budget Budget
Period 1 Period 2 Period 3 Period 4 Period 5

Expense Category

A EIWASTIGCHIN VA Medical Center, New Castle, ST
Yr 1 Effort
VA Pl ONLY (Section A, top line) Department of Veterans (Cal Mo) |Degree
Pl Salary 21,874 Affairs: 21,874 0 2.4 PhD
Pl Fringe 9.374] lEnter in first line of 9,374 0
Section A of SF424 LiEiE e .
Effort |# unique
Other VA Personnel (include Sr/Key VA personnel, exclude IPAs) (Cal Mo) | staff
Hired - Salary 30,752 30,752 30,752 30,752 0] 10.6 7
Hired - Fringe 13,180 13,180 13,180 13,180 0
TBH - Salary 25,964 25,964 25,964 25,964 0 6.0 | 1 |
TBH - Fringe 11,128 Department of Veterans 11,128 0
Total Other VA Personnel Affairs:
Sglary 26,716 Enter in last row of 26,716 0] 166 8
Fringe Section B of SF424
(Section B, last line) 24,308| "=—m——— ) 24,308 0
Total Personnel
(Total Salary, Wages and
Fringe Benefits A+B) 112,272 112,272 112,272 112,272 0
Department of Veterans
Equipment/Start-up Affairs:
(total-do not itemize) 0| |Do NOT enter on SF424 0 0
[Travel [ 4,070|" |Department of Veteransll 0 0
Affairs:
Do NOT enter on SF424 Total Yr 1
Effort |# unique
Other Direct Costs (List any subcategory over Department of Veterans (Cal Mo) | persons
IPAs 18,723 Affairs: 17,708 0 3.9 2
Consultants 2,500{ |po NOT enter on SF424 2,500 0 1
Participant Reimbursement 3,000 5,400 5,400 2,700 0
add... 0 0 0 0
add... 0 0 0 0
add... 0 0 0 0
Other direct costs 1,500 500 100 100 0
Subtotal Non-Personnel 29,793 26,176 33,733 23,008 0
Department of Veterans
[Subtotal Other Sites | 112,373] /| Affairs: 84,341| 0|
Subtotal of all non-personnel
lines above plus other sites
. below. Enter on
SUIDHEAEl) COSHES (Eepim Line 8 of Section F of SF424
Travel, Other Direct, Other Sites)
(Section F, Line 8) 142,166 113,617 120,774 107,349 0

[Total Project | 254,438] 225889 233,046 219,621] 0 932,994]








Expense Category

Period 1

Budget
Period 2

SII=%: 78 VA Medical Center, Forestville, FT

Budget
Period 3

SUMMARY BUDGET WORKSHEET - up to 5 Sites
Budget

Budget
Period 4

Total Yr 1

Effort | # unique
Additional VA Personnel (CalMo) | staff
Site PI - Salary 17,123 17,123 17,123 17,123 0 24 1
Site PI - Fringe 7,339 7,339 7,339 7,339 0
Hired - Salary 0 0 0 0 o o6 [ 1 |
Hired - Fringe 0 0 0 0 0
TBH - Salary 57,079 57,079 57,079 57,079 of 170 [ 3 |
TBH - Fringe 24,464 24,464 24,464 24,464 0
Additional Personnel Total 106,005 81,541 81,541 81,541 0
Equipment/Start-up
(total-do not itemize) 0 0 0 0 0
[Travel [ 1,868| 0 0 0 0
Other Direct Costs (List subcategories over $5000, lump remainder)
Participant Reimbursement 3,000 5,400 5,400 2,700 0
add... o ol—— D 0
2dd Department of Veterans Affgurs. i 0
~dd_ ] AII costs for other perfornance sites rolled 5 )

into total entered on on
add... ' / Line 8 of Section F of SF424, NOT p 0
Other direct costs 1,500]| |itemized. D 0
Subtotal Non-Personnel 6,368 — . D 0
A

[Site #2 Totals [ 112,373 87,441| 87,041| 84,341| 0|








Budget Justification
Primary Site: New Castle, ST
Personnel

Snow White, Ph.D., Project Director/Principal Investigator, (2.4 cal mos, GS 14/3, 5/8"
VA, salary $21,874/yr, fringe $9,374/yr, years 1-4.) Dr. White will oversee all aspects of
the project. She will hire, train, and supervise all study personnel at the New Castle site
and organize and lead the initial training for personnel at both study sites in Year 1. She
will provide oversight of all aspects of participant recruitment, enroliment and retention,

intervention delivery, data collection, analysis and dissemination.

Happy G. O’Luckee, Ph.D., Co-Investigator (0.4 cal mos, GS 14/4, 5/8" VA, no salary
requested in years 1-4.) Dr. O’Lucky is a licensed Clinical Research Psychologist based
at the MIRECC affiliated with the Veterans Affairs Medical Center in Castle Rock, where
she specializes in research on family interventions. She will assist Dr. White and her
team in the creation and implementation of treatment strategies for adapting standard
family communication training to accommodate emotion processing deficits.

Doh Pei Ph.D., Co-Investigator, (0.3 cal mos, GS 14/5, 5/8" VA, no salary requested in
years 1-4.) Dr. Pei has expertise in neuropsychiatric disorders and more than 30 years
of experience as a medical educator, is a Research Health Scientist for the Forest Glen
VAMC, and an active participant in the VA-funded Mental lliness Research, Education
and Clinical Center (MIRECC). Dr. Pei will help develop and implement
psychoeducation for both the study participants and the research staff through the
development of Educational Workshops.

Gru M. Pi, Ph.D., Co-Investigator (0.1 cal mos, GS 14/9, 5/8" VA, no salary requested
in years 1-4.) Dr. Pi is a licensed Clinical Research Psychologist specializing in
research on family interventions. He will refine the study intervention and participate in
data analysis and reporting.

Snee Zee Ph.D., Co-Investigator (0.3 cal mos, GS 14/3, 5/8" VA, $2,100/yr salary,
$900/yr fringe in years 1-4, remainder of salary donated). Dr Zee will contribute
expertise on analysis of blood samples for food allergies and evidence of exposures to
toxins.

Slee Pi M.D., Co-Investigator (0.3 cal mos, GS 14/3, 5/8" VA, no salary requested in
years 1-4.) Dr Pi will refine the sleep study protocol and analyze results.

Dee Och — Co-Investigator, (0.2 cal mos, GS 14/3, 5/8™ VA, no salary, years 1-4.)
primary care provider







Bosch Full, Research Assistant/Data Manager, (9.0 cal mos, GS 7/4, 5/8" VA,
$28,652/yr salary, $12,280/yr fringe in years 1-4.) Mr Full will contact potential
participants, screen them for eligibility, obtain informed consent, ensure baseline and
follow up assessments are completed, and enter study data into a secure database.

Project Director, TBH (6.0 cal mos, GS 11/1, 5/8" VA, $25,964/yr salary, $11,128/yr
fringe in years 1-4). S/he will work with the Research Assistant to oversee participant
identification, recruitment and scheduling study assessments, maintain IRB approval
and regulatory documents, ensure baseline and follow up assessments are completed
and will oversee the maintenance of study records in a secure fashion.

Equipment ($0): No equipment over $5,000 is required for this project.

Travel ($4070): We request funds for three experts to travel to New Castle to lead a 2-
day training workshop for the study team in Year 1. Requested costs will cover domestic
flights, 2 lodging, MI&E, and local transportation. There are no travel expenses in years
2-4.

Status (VA, IPA, L Estimated
Traveler Purpose Destination Date

or consultant) Cost
Happy G. O’Luckee | VA Train study team New Castle VAMC 2 days | $1034
Doh Pei VA Train study team New Castle VAMC 2 days | $1034
Rogers Nelson consultant Train study team New Castle VAMC 2 days | $1462
Total $4070

Other Direct Costs:

Materials and Supplies ($2,200): Supplies include: neuropsychological test materials,
2 tape recorders, and 2 microphones to record therapy sessions. We are requesting
$1,500 for materials and supplies in Year 1, an additional $500 in Year 2 and $100 in
Years 3 and 4 for a total of $2,200 at the primary performance site.

IPAS:

Wilhelm Grimm, LCSW, (non-VA, 3.6 cal mo/$16,050 Yrs 3-4 1.8 cal mo/$8,025 Yr 4).
Herr Grimm is a bilingual social worker experienced in diagnostic assessment of mood,
anxiety and psychotic disorders, in safety and risk assessment, management of
psychiatric emergencies, crisis intervention, family psychoeducation and cognitive-
behavioral interventions. Mr Grimm’s ability to communicate with Veterans and family
members in German is a particular asset in engaging and recruiting study participants.
He requires minimal training in the study interventions, will provide treatment to fifty
percent of participants at the primary site, and will participate in weekly supervision
calls.








Jake Grimm, Ph.D., Biostatistician (non-VA, 0.3 cal mo/$2,673 Yr 1, 0.2 cal mo
/$1,726 Yr 2, 1.1 cal mo/$9,683 Yrs 3-4). Dr. Grimm will design the major statistical
analyses for the project, oversee the construction of the database, and supervise the
data managers at both sites. Dr. Grimm also will supervise the transfer of data and
merging of databases, construct error checks and will review print-outs of data. In Years
3 and 4, Dr. Grimm will work with Dr. White to execute the final data runs for publication
and will be involved in dissemination.

Consultants:

Rogers Nelson, Ph.D. ($2500/yr, years 1-4) Dr Nelson is Professor of Psychology and
Vice Provost of Research at Castle University and an expert on multifamily group
treatment. Dr. Nelson will provide training to the Principal Investigator/Program Director
Dr. White in Year 1, consultation/supervision to the study team as needed, and assist
interpretation and dissemination of the study’s findings. Dr. Nelson will also serve as a
member of the Scientific Advisory Board and participate in quarterly, 90-minute calls.

ADP/Computer Services:

No funds are requested for items meeting the definition of “scientific computing”.

Planned IT Expenditures Table

Category Type Year 1 Year2 | Year 3 | Year 4
Hardware Purchased Dell Latitude E6520 $1613/ea x 3 =
$4839 totall
Leased
Services
Software Purchased
Leased
Services
Tele- Purchased
communications
Leased
Services
IT Supplies and | Purchased
Materials
Leased
Services

IT Personnel (personnel on a
2210 Position Description)

TOTAL $4839

Laptops: We will use standard issue, imaged, and encrypted Windows-based laptop
computers running the Windows 7 Professional operating system with at least 4 GB
memory and 320 GB hard drive. Estimated cost was based on a price quote from the
VA Office of the CIO. Laptops will be used to administer the pre, post, and 6 month
follow-up assessments simultaneously to the Veteran and a family member at two
locations. Three additional laptops are needed because only one laptop is currently
available for these assessments. Costs are not included in the project budget.







Participant Payments ($16,500): Veterans will be offered a $30 stipend for their
participation in each assessment. Veterans who complete assessments but are
screened but not enrolled will be given $30 compensation per Veteran. Based on a
planned enroliment of 30 Veterans in Year 1 and 4 and 60 Veterans in each of Years 2
and 3 for a total of 180 Veterans receiving 3 assessments (pre, post and 6 month
follow-up), we estimate the following assessments costs per site:

Year 1: 90 assessments @ $30 each = $2,700
Plus compensation for participants screened but not enrolled = $300 total
or $30 per Veteran

Year 2: 180 assessments @ $30 each = $5,400

Year 3: 180 assessments @ $30 each = $5,400

Year 4: 90 assessments @ $30 each = $2,700

Total participant payments at this site: $16,500

Site #2: Forestville, FT
Personnel

Eric Huntsman, Ph.D., Forestville Site PI (2.4 cal mos, GS 14/9, 5/8" VA, salary
$17,123/yr, fringe $7,339/yr, years 1-4.) Dr. Huntsman will oversee all aspects of project
execution at the Forestville VAMC, including participant recruitment, enrollment and
retention, intervention delivery, data collection, and analysis. He will also supervise all
study personnel at the secondary site.

Ravenna Monarch, Ph.D., Co-Investigator (0.6 cal mos, GS 14/3, 5/8" VA, no salary
requested, years 1-4.) Dr. Monarch has advanced training and conducted independent
research in the fields of neuropsychology and multifamily group treatment. Her
responsibilities will include recruiting appropriate Veterans and family members,
supervising the research assistant in administration and scoring of neuropsychological
tests, participating in weekly project staff meetings, and disseminating study findings.

Research Assistant, TBH (4.0 cal mos, GS 7/1, 8/8" VA, $15,578/yr salary, $6,677/yr
fringe in years 1-4.) One master’s level research associate with appropriate clinical
training will be trained in delivery of the study intervention, provide treatment to fifty
percent of participants, and participate in weekly supervision calls. S/he will be the main
study contact with each family s/he is treating and will take responsibility for making
reminder phone calls, sending out email reminders/homework and aggressively
following up on any missed sessions.

Research Assistant, TBH (4.0 cal mos, GS 7/1, 8/8" VA, $15,578/yr salary, $6,677/yr
fringe in years 1-4.) One master’s level research associate with appropriate clinical
training will be trained in delivery of the study intervention, provide treatment to fifty
percent of participants, and participate in weekly supervision calls. S/he will be the main
study contact with each family s/he is treating and will take responsibility for making







reminder phone calls, sending out email reminders/homework and aggressively
following up on any missed sessions.

Research Assistant, TBH (9.0 cal mos, GS 7/1, 8/8" VA, $25,923/yr salary, $11,110/yr
fringe in years 1-4.) S/he will be trained in study protocols and assist the Project
Director in participant identification, recruitment and scheduling study assessments,
maintain IRB approval and regulatory documents, ensure baseline and follow up
assessments are completed and will oversee the maintenance of study records in a
secure fashion.

Equipment ($0): No equipment over $5,000 is required for this project.
Travel ($1,868): We request funds for the Site Pl and three other study personnel to

travel to New Castle to attend a 2-day training workshop in Year 1. Costs per person
include travel by train, 2 nights’ lodging, MI&E, and local transportation.

Traveler grt?:tgr?s(xg’nlgk Purpose | Destination Date Eztswtnated
Eric Huntsman VA training | New Castle VAMC 2 days $467
Ravenna Monarch | VA training | New Castle VAMC 2 days $467
TBH VA training | New Castle VAMC 2 days $467
TBH VA training | New Castle VAMC 2 days $467
Total $1868

Other Direct Costs

Materials and Supplies ($2,200): Supplies include: neuropsychological test materials,
2 tape recorders, and 2 microphones to record therapy sessions. We are requesting
$1,500 for materials and supplies in Year 1, an additional $500 in Year 2 and $100 in
Years 3 and 4 for a total of $2,200 at the secondary performance site.

Participant Payments ($16,500): Veterans will be offered a $30 stipend for their
participation in each assessment. Veterans who complete assessments but are
screened but not enrolled will be given $30 compensation per Veteran. Based on a
planned enroliment of 30 Veterans in Year 1 and 4 and 60 Veterans in each of Years 2
and 3 for a total of 180 Veterans receiving 3 assessments (pre, post and 6 month
follow-up), we estimate the following assessments costs per site:

Year 1: 90 assessments @ $30 each = $2,700
Plus compensation for participants screened but not enrolled = $300 total
or $30 per Veteran

Year 2: 180 assessments @ $30 each = $5,400

Year 3: 180 assessments @ $30 each = $5,400

Year 4: 90 assessments @ $30 each = $2,700

Total participant payments at this site: $16,500
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DMAP Template ORD.PDF
Department of Veterans Affairs
Office of Research & Development
Data Management and Access Plan (DMAP) Template

Please complete and include in your application for funding according to the Request for Applications instructions.

1. Name of Principal Investigator:

2. Title of Proposal:

3. Publication requirement (check box to acknowledge):

[0 Publications from this research will be made available to the public through the National Library of Medicine
PubMed Central website within one year after the date of publication (guidance is provided on the ORD website at

http://www.research.va.gov/resources/policies/public_access.cfm).

4. Public access to final data sets resulting from the proposed research (check A or B below):

O A. Final data sets underlying all publications resulting from the proposed research will not be shared outside VA,
except as required under the Freedom of Information Act (FOIA), for the following reasons:

500 characters limit
If your response to Question 4 is A, STOP HERE.

O B. Final data sets underlying all publications resulting from the proposed research will be shared outside VA.

Mechanisms for public access to final data sets underlying publications from this research

5. Research involving human subjects:

O A. The data sets do not include research involving human subjects.

If your response to Question 5is A, proceed to Question 6

O B. The data sets include research involving human subjects (check all boxes below that apply).
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O Individually Identifiable Data will be shared pursuant to valid HIPAA Authorization, Informed Consent, and
an appropriate written agreement limiting use of the data to the conditions as described in the

authorization and consent.

O Individually Identifiable Data, excluding Veterans’ names and 38 USC §7332-protected information, will
be shared pursuant to a written request and IRB approved waiver of HIPAA authorization, with the
approval of the Under Secretary for Health, in accordance with VHA Handbook 1605.1 §13.b(1)(b) or
§13.b(1)(c) or superseding versions of that Handbook.

Note: Subject to all other listed requirements, Veterans’ names may be shared with other Federal
agencies (38 USC §5701), and with non-Federal investigators who provide the names and addresses

of the individual subjects.

O Individually Identifiable Data, including 38 USC 7332-protected information, will be shared pursuant to the
above requirements and a written assurance from the recipient that the information will be maintained in
accordance with the security requirements of 38 CFR Part 1.466, or more stringent requirements, the
information will not be re-disclosed except back to VA, and the information will not identify any individual

patient in any report of the research or otherwise disclose patient identities.

O A Limited Dataset (LDS) will be created and shared pursuant to a Data Use Agreement (DUA)
appropriately limiting use of the dataset and prohibiting the recipient from identifying or re-identifying (or
taking steps to identify or re-identify) any individual whose data are included in the dataset.

O A de-identified, anonymized dataset will be created and shared.
NOTE: Where practicable, sharing should take place under a written agreement prohibiting the
recipient from identifying or re-identifying (or taking steps to identify or re-identify) any individual
whose data are included in the dataset. However, it is permissible for final datasets in machine-
readable format to be submitted to and accessed from PubMed Central (and similar sites) provided
that care is taken to ensure that the individuals cannot be re-identified using other publicly available

information.
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6. Research involving animals and/or basic science:

O A. The data sets do not include research involving animals and/or basic science.

If your response to Question 6 is A, proceed to question 7

O B. The data sets include research involving animals or basic science:

Final data sets underlying publications resulting from this research will be shared using the following mechanisms
(e.g., upon written request, through a website, databank, or repository):

500 Characters limit

7. Description of how and where final data sets will be made available to the public:

500 characters limit

8. Explanation of how data sharing and preservation will enable validation of results by recipients:

500 characters limit

9. Description of the mechanisms to ensure the protection of personal privacy of research subjects, the confidentiality of
individually identifiable private information, and the secure maintenance of proprietary data and information (as

relevant):

500 Characters limit
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